
 

SUBJECT CURRICULUM OUTLINE 

Term Topic/Unit of work Knowledge Skills Assessment 

 
Autumn 
Term 1 
 

A Factors affecting 
behaviour A1 
Principal 
psychological 
perspectives applied 
to behaviour 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
A2 Behaviour as an 
outcome of satisfying 
needs 
 
 
 
 
 
A3 Theories of 
personality 
 

An overview of the main features of each 
approach to psychology. • Behaviourist: o 
emphasis on the role of environmental 
factors in behaviour o importance of 
classical and operational conditioning o 
focus on stimulus-response approaches. • 
Psychodynamic: o focus on behaviour 
being determined by unconscious factors – 
thoughts, wishes, memories o personality 
is comprised of the id, ego and superego o 
conflict between the id and ego regulated 
by the superego. • Humanistic: o belief in 
the free will of the individual who has the 
ability to choose how they act o 
acknowledgement that only the individual 
can fully interpret their experiences and 
understand their meaning. • Cognitive: o 
information processing approach o focus 
on the study of mental processes. 
 
 
Understanding the features of different 
needs and how working in the uniformed 
protective services contributes towards 
meeting these needs. • Maslow’s hierarchy 
of needs: o biological needs o safety needs 
o social needs o self-esteem needs o self-
actualisation. 
 
Understanding the key features of each 
theory, their strengths and weaknesses 
and their application to working in the 

• Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

• Analysing and evaluating 
your theoretical and work 
placement knowledge. 

 

• Explain 

• Assess 

• Evaluate 
 
 
Leadership 
Team building 
 
 
 
 

Q and A 
 
Exam questions 
 
Fitness links and practical 
assessment  
 
Guest speaker Q and A 
 
Police 
 

• End of unit exam  
 
 
 
 
 
 
 
 
 
 
Trip – Ivinghoe and map 
reading skills 
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A4 Development of 
attitude and related 
theories 
 
 
 
 
 
 
 
 
 
 
 
 
 

uniformed protective services. • Type A 
and Type B personality theory: o Type A 
personality o Type B personality. • Trait 
theory: o stable, enduring characteristics 
that explain behaviour o genetic basis for 
personality o behaviour can be predicted 
based on an individual’s traits. • Situational 
theory: o behaviour is determined by the 
environment or situation o Bandura’s 
social learning theory: – social modelling – 
social reinforcement – interactionist theory 
– behaviour is the result of an individual’s 
traits and the situation. 
 
Understanding the attitude theories and 
how attitude impacts on an individual’s 
behaviour when dealing with others in 
protective service situations. • 
Development of attitudes: o previous 
experiences o modelling others’ behaviour 
o cultural influences. • Theories of the 
influence of attitude on behaviour: o 
theory of planned behaviour – attitude to 
specific actions – subjective norms – 
perceived behavioural control – 
behavioural intention – performing 
behaviour. • Dweck’s spectrum of mindset 
theories: o fixed mindset – personality 
traits are fixed and cannot be changed 
through training – success is based on fixed 
ability and improvement comes through 
accessing that ability o growth mindset – 
personality traits attributed to learning, 
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effort, training and practice – effort and 
training can change a person’s personality 
traits for improvement o how beliefs about 
ability and talent impact on behaviour 
(fixed versus growth) – challenges 
(avoiding versus embracing) – obstacles 
(giving up versus persisting) – effort 
(pointless versus essential for mastery of 
skills) – criticism (ignore versus learn from 
it). 

 
Autumn  
Term 2 
 

B Obedient and 
compliant behaviour 
within the uniformed 
protective services 

uniformed protective services B1 
Obedience and compliance Outlining the 
features of different types of obedience. • 
Types of obedience: o conscious o 
unconscious. • Relationship between 
obedience and compliance. • Factors that 
affect obedience, including influences, 
fear, reward and respect. B2 Obedience 
when working in uniformed protective 
services Understanding the role of 
obedience when working in the uniformed 
protective services. • The importance of 
obeying orders and commands from those 
in authority: o following an order to 
perform a task/to achieve an objective o a 
practice to make the service efficient and 
disciplined o a personal quality allowing for 
mutual respect. B3 The impact of obedient 
and disobedient behaviours Understanding 
the positive and negative effects of each 
behaviour. • The impact of obedient 
behaviours: o extrinsic rewards – praise 
and respect, medals, extended leave, 

• Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

• Analysing and evaluating 
your theoretical and work 
placement knowledge 

 

• Explain 

• Assess 

• Evaluate 
 

End of unit exam Q and 
A 
 
Exam questions 
 
Fitness links and practical 
assessment  
 
End of unit exam 



 

SUBJECT CURRICULUM OUTLINE 

promotion, pay rise o intrinsic rewards – 
pride, job satisfaction, team spirit/morale, 
trust. • The consequences of disobedient 
behaviour: o loss of rank o reduction in pay 
o suspension o loss of job/dishonourable 
discharge. • When orders may be 
questioned. • Whistleblowing – the 
processes for questioning orders within the 
protective services. B4 Research studies of 
obedience An overview of the key features 
of each theory, their strengths and 
weaknesses and their application to 
working in the uniformed protective 
services. • Milgram’s obedience research 
(1963): o remote feedback o voice 
feedback o proximity o touch-proximity. • 
Burger (2009) replicating Milgram. • 
Hofling’s Hospital Experiment of Obedience 
(1966): o nurses ordered to inject 
dangerous levels of a drug in patients o 
effect of social pressure on obedience o 
implications of study. • Milgram and 
Hofling’s research outcomes on obedience: 
o perception of legitimate authority o 
diffusion of responsibility o socialisation o 
entrapment. 

 
Spring 
Term 1 
 

C Conformity and self-
discipline in the 
uniformed protective 
services 

 C1 Conformity Understanding the role of 
conformity when working in the uniformed 
protective services. • The importance of 
conformity within the uniformed 
protective services: o following a request 
to perform a task o complying to 
procedures that become common practice 

• Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

• Analysing and evaluating 
your theoretical and work 
placement knowledge. 

Q and A 
 
Guest speaker - fire 
 
Exam questions 
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o social norms and their link to self-esteem 
o uniforms as a symbol of conformity, 
pride and authority o acceptance from 
your colleagues and other professionals o 
in-group and out-group favouritism. C2 
Research studies of conformity An 
overview of the key features of research 
studies and their application to working in 
the uniformed protective services. • 
Zimbardo’s Stanford Prison experiment: o 
power of social situations o roles of 
prisoner and guard. • Asch’s paradigm: o 
supporters or dissenters o influence of the 
majority. C3 Theories of conditioning 
Understanding the application of 
conditioning theories in relation to 
obedience and conformity in a uniformed 
protective services context. • Classical 
conditioning: o Pavlov’s dog o 
unconditioned response o conditioned 
response. • Operant conditioning: o 
relationship of action and consequences o 
role of feedback in learning o reinforcing 
desirable actions. C4 Self-discipline 
Understanding the importance of self-
discipline when working in the uniformed 
protective services, and the positive and 
negative impacts this may have. • 
Rules/procedures/policies/legislation in 
the uniformed protective services to 
encourage discipline, Armed Forces Act 
2006 (relevant sections), code of 
professional standards for the police. • The 

 
 
 

• Explain 

• Assess 

• Evaluate 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Fitness links and practical 
assessment  
 
End of unit exam 
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links between self-discipline and 
conformity and their impact in the 
uniformed protective services. • Activities 
that show self-discipline and conformity: o 
drill o uniform maintenance o adhering to 
a team code. • The features of self-
discipline that support conformity: o 
personal appearance and presentation o 
punctuality and good time management o 
reliability and full attendance o composure 
and positive attitude o performing your 
duties to the best of your ability o personal 
conduct and behaviour. • The benefits of 
appropriate self-discipline and their 
impact: o for an individual – through taking 
pride in your appearance, making a good 
first impression on people – remaining 
efficient and effective – remaining calm in 
difficult situations – supporting the morale 
of your colleagues and the public o for an 
organisation – working effectively as a 
single unit – maintaining the trust and 
confidence of the public. • The 
consequences of a lack/total loss of self-
discipline: o for an individual – disciplinary 
procedures – sanctions – loss of respect o 
for an organisation – loss of credibility – 
loss of public confidence – restructuring – 
changes in funding – changes in regulation. 

 

• Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

• Analysing and evaluating 
your theoretical and work 
placement knowledge. 

 

• Explain 

• Assess 

• Evaluate 
 
 
 

Guest speaker- rtd – 
police, air and RT officer 
 
 
 
 
Walk – expedition 
skills/trip 

 
Spring 
Term 2 
 

D Factors affecting 
discipline and its 
relationship to 
authority in the 

D1 The need for discipline Understanding 
the concept of discipline in the context of 
the uniformed protective services. • 
Definitions of discipline within the 

• Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

Q and A 
 
Exam questions 
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uniformed protective 
services 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

uniformed protective services. • The 
necessity for rules and regulations: o basic 
training o rank structure o to ensure 
procedures are standardised and 
consistent o lawful orders are followed o 
there is no abuse of authority o people are 
treated with respect and without favour o 
the service is not brought into disrepute. • 
Why orders need to be followed: o to 
ensure complex and potentially dangerous 
situations are dealt with efficiently o to 
ensure public confidence is maintained o 
failure or refusal to follow an order 
undermines authority o team cohesion o if 
less efficient service being delivered o to 
provide a consistent service to the public o 
the maintenance of social order. D2 The 
role of discipline Understanding the 
significance of discipline in the uniformed 
protective services. • The role of discipline 
in uniformed protective services: o team 
spirit o sense of pride o efficiency o 
performance o camaraderie with your 
colleagues o a sense of duty and honour o 
serving the public o to ensure staff remain 
professional and loyal to each other, their 
service and the public. D3 Types of 
authority Understanding the features of 
each type of authority, their advantages 
and disadvantages and their effectiveness 
in different uniformed protective services 
contexts. • The nature of authority: o 
ensure that an individual or organisation 

• Analysing and evaluating 
your theoretical and work 
placement knowledge 

 

• Explain 

• Assess 

• Evaluate 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Fitness links and practical 
assessment  
 
Reading link - 
autobiography 
 
End of unit exam 
 
 
Trip to HQ Beds police 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Q and A 
 
Exam questions 
 
Fitness links and practical 
assessment  
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E Potential stress and 
related psychological 
conditions faced by 
protective services 
personnel 
 
 
 
 
 
 
 
 
 
 
 

complies with reasonable and lawful 
requests o organisational accountability 
across services o position of authority via 
rank or status o respect for people in 
authority o ethical considerations. • 
Corruption as an abuse of authority. • 
Independent Police Complaints 
Commission. • Regulation of authority 
through impartial and independent 
organisations. • Different styles of 
authority: o authoritarian o dictatorial o 
consultative o participative. • Authority 
and ethics: o blind obedience o managing 
moral dilemmas o questioning of orders o 
personal accountability across different 
services. 
 
E1 Causes of stress An overview of the 
causes of stress. • External factors: o 
trauma o change in personal circumstances 
o violence, war and terrorism o loss of 
family member, friend or colleague. • 
Internal factors: o personality o thoughts o 
memories. • Pressures in life: o work and 
home responsibilities o unforeseen events 
o personal relationships. E2 Factors 
contributing to stress An overview of 
different factors and the ways in which 
they may contribute to stress. • Previous 
experiences of stress: o personality type o 
social factors o intelligence. • Stress-
vulnerability model (Zubin and Spring, 
1977): o biological vulnerability o stress o 

• Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

• Analysing and evaluating 
your theoretical and work 
placement knowledge. 

 

• Explain 

• Assess 

• Evaluate 
 
 
 
 
 
 
 

• Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

• Analysing and evaluating 
your theoretical and work 
placement knowledge. 

 

• Explain 

• Assess 

• Evaluate 
 
 
 

 
End of unit exam  
 
Q and A 
 
Exam questions 
 
Fitness links and practical 
assessment  
 
Reading link BOOK 
 
End of unit exam 
 
Royal Marines in  
 
 
 
 
 
 
 
 
 
 
 
Q and A 
 
Exam questions 
 
Fitness links and practical 
assessment  
 
End of unit exam 
 



 

SUBJECT CURRICULUM OUTLINE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
F Managing the 
behaviours of others 
and self in high-
tension situations 

protective factors/coping skills. • Factors 
that contribute to stress: o harassment o 
discrimination o abuse o bullying o forms 
of harassment, discrimination, abuse and 
bullying: – physical – psychological – cyber. 
E3 Reaction to stress Understanding the 
features of each stage of the stress-
vulnerability model and application to 
situations faced by employees in the 
protective services. • General adaptation 
syndrome (GAS): o alarm reaction o 
resistance stage o exhaustion stage. • The 
stress process: o cause of stress o 
individual perception of demand o stress 
response o behavioural consequences. E4 
Mental health risks due to prolonged 
exposure to stress Understanding the 
characteristics of and triggers for each 
condition and the associated behaviours 
within uniformed protective service roles. 
• Psychological conditions arising from 
stress: o anxiety o social isolation o 
depression o suicide risk. • Abnormal 
behaviours as a response to extreme 
stress: o phobias o panic anxiety disorder o 
post-traumatic stress disorder (PTSD). E5 
Measures and strategies for coping with 
stress Understanding the key features of 
measures and strategies and how they can 
be applied to individuals suffering from 
stress-related illness. • Positive measures: 
o removal of causes of stress o 
psychological therapy o reliance on social 

 
 
 
 
 
 
 
Q and A 
 
Exam questions 
 
Fitness links and practical 
assessment  
 
Books – stress- PTSD 
 
Guest speaker and q and 
a 
 
End of unit exam 
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network o coping strategies. • Negative 
impacts: o withdrawal and isolation o self-
medication with alcohol and drugs o 
destructive behaviour o aggressive 
behaviour. 
  
F1 Potential causes of high-tension 
situations An overview of the main 
features of each cause of high-tension 
situations within the uniformed protective 
services. • Environmental: o war zones o 
emergency situations o riots o day-to-day 
high-tension situations  
 
Behavioural: o emotional reaction – 
aggression, anger, grief, fear o medical – 
existing medical issues, substance abuse, 
mental health. F2 Stages of escalation in 
conflict situations encountered in the 
uniformed protective services An overview 
of how conflict situations may escalate in 
uniformed protective service contexts. • 
Characteristics of each behaviour cycle and 
how to manage them: o the attitude-
behaviour cycle/Betari Box o threat levels 
can escalate in a confrontation o 
behaviour/actions and how they can 
influence the outcome of a situation. F3 
Applying dynamic risk assessment An 
overview of how dynamic risk assessment 
may be used in a uniformed protective 
services context. • Characteristics of each 
cycle and how to manage them: o the 

Guest speaker marines 
 
 
 
 
 
 
 
 
 
 
Fire station visit 
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reactionary gap/proxemic zones o early 
warning signs of potential aggression. F4 
Strategies to defuse high-tension situations 
Understanding how to use communication 
in the de-escalation of potential conflict 
within different uniformed protective 
services. • The influence of body language 
on the outcome of potential conflict 
situations: o use of verbal and non-verbal 
communication to signal non-aggression o 
maintaining self-control o being assertive o 
empathy and active listening to facilitate 
understanding. • Overcoming barriers in 
communication: o physical o 
social/attitudinal o 
psychological/emotional o linguistic. 

 
Summer 
Term 1 
 

 
Y13 introduction of 
new course 

 • Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

• Analysing and evaluating 
your theoretical and work 
placement knowledge. 

 

• Explain 

• Assess 

• Evaluate 
 

Q and A 
 
Exam questions 
 
Fitness links and practical 
assessment  
 
End of unit exam 

 
Summer  
Term 2 
 

Y13 introduction of 
new course 

 • Knowledge and 
understanding 

• Applying knowledge and 
understanding. 

Q and 
A 
 
Exam questions 
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• Analysing and evaluating 
your theoretical and work 
placement knowledge. 

 

• Explain 

• Assess 

• Evaluate 
 

Fitness links and practical 
assessment  
 
End of unit exam 
 
Final exam in May 

 


